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Item 5.02 Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements of
Certain Officers.

On November 14, 2013, the Board of Directors (the “Board”) of Delcath Systems, Inc. (the “Company”) approved an employee retention program for certain
of its key employees, including the Company’s executive officers. The executive officers of the Company will be eligible to receive a cash retention bonus
equal to fifty percent (50%) of their current annual salary if the executive officer remains employed by the Company through March 31, 2015 (the “Cash
Incentive”). In addition, as a component of the employee retention program, the executive officers were awarded, on November 14, 2013, a number of stock
options to purchase Company common stock of which the total value of the grant is equal to ten percent (10%) of the executive officer’s current annual salary
(as calculated using the Black Scholes model utilizing historical trading volatility), priced as of the close of business on the date of grant, to vest in full on
March 31, 2015 if the executive officer remains employed by the Company through that date (the “Stock Option Incentive”). The Stock Option Incentive will
be granted under and subject to the Company’s 2009 Stock Incentive Plan. If the executive officer is terminated without cause or leaves for “good reason”
prior to March 31, 2015, he or she will receive the Cash Incentive, and the vesting of the Stock Option Incentive will be accelerated.
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